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The Organizational Commitment of Personnel of the Office of
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Abstract

The objectives of this research were to study (1) level of organizational
commitment of personnel of the Office of Agricultural Economics (2) factors affecting
organizational commitment of personnel of the Office of Agricultural Economics (3)
recommend guidelines to enhance the organizational commitment of personnel of the Office
of Agricultural Economics.

Population comprised of 1,030 personnel of the Office of Agricultural Economics
from which samples of 289 were drawn. Instrument used was questionnaire. Statistical tools
employed were frequency, percentage, means, standard deviation, correlation coefficients and
stepwise regression analysis.

Research results revealed the followings (1) organizational commitmentof
theOffice of Agricultural Economics was at high level (2) factors affecting organizational
commitment of the personnel of the Office of Agricultural Economics were job security,
relationships with superiors, and relationships with peers; all three variables could predict
organizational commitmentof personnel at61.20 percent (3) guidelines to enhance
organizational commitment of personnel the Office of Agricultural Economics included the
arrangement of an appropriate and fair promotion system, which would result in fair and
equitable salaries and bonuses; an increase of government employees’ welfare so to make it
similar to that of civil servants and permanent staff; the provision of activities such as field
trips and group recreational activities so as to create good relationships between colleague
officials from central and provincial agencies.

Keywords: Commitment to the Organization, Personnel, the Office of Agricultural
Economics
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